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1. O6a1acTh NpUMEHEeHNUsI H HOPMATHBHBIE CCHLIIKH

[IporpamMma BCTYNUTENBHOTO HWCHBITAHUA C(HOPMHUPOBAHA HA OCHOBE (perepalibHbIX
rOCYAAapCTBEHHBIX O0Opa30BaTEeNbHBIX CTAaHIAPTOB BBICIIETO OOpPa3OBaHUS IO NPOrpaMMam
CHeluaguTeTa UM MarucTpaTyphl.

2. CTpyKTYpa BCTYNHTEJIbHOT0 HCTIBITAHUS

dopma TpOBENEHHUs: BCTYIMHUTENbHbIE WUCIBITAHUA MO AUCLUIUIMHE HHOCTPAHHBIN SI3BIK
(aHrnumiickmil). DK3aMeH MO IUCLHUIUIMHE WHOCTPAHHBIN SI3bIK (QHTJIMICKUI) B YCTHOH (opme
OYHO WJIN TUCTAHLIMOHHO.

Bo3moskHbIE (OpPMBI IPOBENEHUS HK3aMEHA!

1. B TpapnumonHoit opme yCTHO.
2. B nucTaHIMOHHOH (popMe YCTHO € UCTIOIBb30BAaHUEM OHJIANHH PEeCypCcoB

DK3aMeH BKJIFOUAET B ce0s TpH 3a0aHus:

Hsyuarommee 4TeHWe OPUTHHANBHOTO TekcTa Mo crnenuanbHOocTH. O6beM 1500-2000
MEYaTHbIX 3HAKOB. Bpems BbimojHeHUss padotel — 45—-60 munyT. @opma mpoBepKu: mepenaya
U3BJICUEHHOH WH(OPMAIIMN OCYINECTBJISIETCSI HAa HMHOCTPAHHOM s3bIKe (TyMaHUTapHBIE
CHEeLHUAIBHOCTH ) MITH HA sI3bIKe 00yUueHHs (€CTeCTBEHHOHAYYHbIE CIIEIIHAIbHOCTH).

Bernoe (mpocmotpoBoe) utenne mydmunucTiHaeckoro tekcra. Oovem — 1000 meuaTHBIX
3HakoB. Bpems BbmonHeHust — 2-3 muHyThl. POpMa NPOBEPKH — Iepenada HU3BJICYEHHOHN
UHpOPMALIMK HAa WHOCTPAHHOM s13bIKe (I'yMAaHHUTApPHBIE CIIELUAIBHOCTH) M Ha SI3bIKE OOyUeHUs
(ecTeCTBEHHOHAYYHbBIE CIIELIUAIBHOCTH).

becena ¢ sk3ameHaTopaMu Ha HMHOCTPAHHOM s3bIKE IO BONPOCAM, CBSI3aHHBIM CO
CHEUATLHOCTBIO M HAYYHOU paboTO# MOCTYMArOIETro.

Bonpoce! BCTYNHTENBHOI0 3K3aMeHA:
OO0pazen Omera aJist FK3aMeHa

1. Read, translate and retell the text.
2. Render the article.
3. Speak of your scientific interests.

3. Conep:kaHue BCTYNMHTEILHOIO IK3aMeHA

(ITpunoxenue 2)

Ne HanmenoBanne paznenalConeprkaHue paszaena (MOIyJIs)

n/m (Momyst)

Monyis 1 M3yuaroinee yreHuell3ydaroniee  4TeHMe  OPUIMHAJIBHOIO  TEKCTa IO
OPUTHHAILHOTO TekcTa mnocnennanbHocTi. O6beM 1500-2000 meuaTHBIX 3HAKOB
CIEL[HAIbHOCTH.

(ITpunoxenue 1)

Monynb 2 [TpocMoTpOBOE yreHnelberioe (MPoOCMOTPOBOE) UTeHHE ra3eTHOro Tekcra. O0bveMm|
Tekcta Ha wuHOCTpaHHOM- 1000 newatHBIX 3HAKOB. Bpems BbImonHeHus — 2-3
SI3BIKE. MUHYTBl. DOpMa MNpPOBEPKU — TNepedadya HU3BJICUCHHOM

UHpOpPMALIMKM HAa WHOCTPAHHOM sI3bIKe€ (TyMaHHUTapHbIE
CHEeLIMATBHOCTH).

Monyis 3

becena ¢ skx3aMeHaTOpamy|
Ha HHOCTPAHHOM A3BIKE.

becena ¢ 5Kk3aMeHaTOpaMM Ha WHOCTPAHHOM SI3BIKE IO
BOIPOCaM, CBSA3AHHBIM CO CICLHUAIBHOCTBIO U Hay‘IHOfI
paboToii aciupanTa (COUCKATENs ).




Jlutepatypa

No HasBanue IABTOpD Bun I/ISI[aHI/ISIINIGCTO W3OaHUs,
(MoHOTpadusi, [M34ATENbCTBO, TOJ U3AHUS,
muccepTanus,  [KOJ-BO CTPAHUIL
yueOHHK,
yueOHoe
nocobue u 1p.)

a) OCHOBHas TUTEpATypa

Professional English|Gillian D. Brown and[Yuebnoe CUP, 2009.
1. jin Use. Sally Rice. nocobue
Urenne wu mepesoaPy6mosa M.T. CrnipaBOYHUK M.:ACT, 2010.
HAy4HOU
ITUTepaTyPHL.
Ulekcuko
rpaMMaTUYECKUI
2. [CIpaBOYHHK.
AHIJIO-pyCCKHe Munbsip-benopyuesa [YueOHO- M.: ®aunTa. Hayka, 2010.
000OpPOTHI Hay4gHOUA I1. METOANMYECKOE
3. |peun. nocodune
Longman AdvancedMark Foley, DiannelYuebuoe Pearson Longman, 2010.
4. [Learners’ Grammar. [Hall. nocodue

0) NOTIONHUTEBHASI TUTEPATYPA

1. Learn to Listen, Listen toRoni S.Lebauer. [YueGHoe mocoGue |[Pearson Longman, 2010.
Learn. Academic
Listening and  Note-
Taking. Books 1 and 2.
2. [IpakTuueckuit kypcKamsnoBa T. I'.  [YueOHHK M.:  Jom  CrnaBsHCKOH
AHTJIUMCKOTO SI3bIKA. Kauru, 2005
3. Teopus wu  npaktukayleBunkas T. P.|YueOHoe mocoOue [KHHra mOCTyNHa Ha CaiTe:
nepesona ¢ aHrauiickoro®@urepman A. M. translations.web- 3.ru
SI3bIKA HA PYCCKUI
4. OcuoBbl  Teopun  ubpeyc E.B. Y4eOHOe mocoOne [KHMra JOCTYIHA Ha caire:
MPaKTUKA TepeBoAa ¢ translations.web-3.ru
pycckoro  si3blka  Ha
AHTJTMHACKUI
B) CioBapu
1. [Longman GrammarDouglas Biber, StigCnoBapb Pearson Longman, 1999.
of  Spoken andJohansson, Geoffrey
Written English. Leech, Susan Conrad,
Edward Finegan
2. [HosbIii anrno-Mromep B.K. CioBapb M3n-B0 «Pycckuil sA3bIK» —
YCCKHH CJIOBAPb. M.: Pyc.s13., 2000.
3. Macmillan  English| Michael Rundell CioBapb Macmillan Publishers Limited,
Dictionary for 2007.
advanced Learners.
4. [Longman LanguagelAddison Wesley/CrnoBapb Longman Group UK Limited,
Activator. Longman. 2008.
Ba3bl  npaHHBIX, HMHQOPMALHMOHHO-CIIPABOYHBIE W  MOHCKOBbIE  CHCTEMbI
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IIpunoxenne 1
Texcrol aas uzyuawmero yrenus (Bonpoc Ne 1 6mera)

Ne 1

Most cross-group or cross-organizational research studies rely on random sampling for
the collection of data on economic and organizational variables. Such an approach precludes the
measurement of the network within each organization as complete or near complete participation
rates are needed (Wasserman and Faust, 1994). We offer advances in data collection methods to
enable researchers to maintain a random sample framework while also collecting network data
on the relationships among the individuals in the organizations under study. Our method begins
by randomly sampling a portion of individuals in the network and then estimates the complete
network based on the sampled individuals’ perceptions of all possible ties, which are referred to
as cognitive slices. Thus, rather than collecting data from each actor in the organization to
observe the network in full, which is typically costly or impossible in a cross-organizational
setting involving multiple networks, we provide a methodology to aggregate sampled
individuals’ perceptions of the full network. There are two interrelated areas of methodological
research on networks associated with our current agenda: network sampling (Butts, 2003; Frank,
2005; Heckathorn, 1997) and network measurement under conditions of missing data (see for
instance Butts, 2003; Costenbader and Valente, 2003; Borgatti et al., 2006). This study speaks to
these ongoing research areas but addresses them from a distinctly different angle as our goal is to
recreate an accurate network representation from a small sample of network members. The
following section will offer a brief justification of our methods. Section 3 provides an overview
of cognitive social structures and combination methods to deal with three-way data. Section 4
will discuss our estimation and aggregation methods for sampling and combining cognitive




slices to produce accurate representations of the “true” network. Section 5 will introduce the
datasets we analyze and provide the results of our analysis involving a comparison of our
methodology’s performance against the standard roster approach and the ego network approach.
Section 6 offers thoughts on implementation and potential limitations. Perhaps the most
challenging step for researchers wishing to measure a network is data collection.

Michael D. Siciliano. Estimating network structure via random sampling: Cognitive
social structures and the adaptive threshold method. Social Networks 34 (2012) 585— 600.

Noe 2

Results point to a multidimensional versus a one-dimensional approach in the ultra-
orthodox society regarding treatment. Social workers and rabbis familiar with this profession
make various efforts to promote these change processes. Their mutual cooperation enables the
described change dynamics, encouraging change processes. Social work professionals in Israel
have come to understand that these changes cannot occur by force. Therefore, the current
changes taking place and initiated by social workers stem from providing a space where the
process can take place and endowing the process with meaning and importance, which has a
direct influence on the people involved and the different voices within the community. This is
achieved by recognizing the fact that a certain measure of modesty is required when dealing with
cultural sensitivity and a multicultural society (Bilu & Goodman, 1997). Professional and ultra-
orthodox worlds are widely perceived as contradicting realities. On the other hand, the present
research shows that significant values such as solidarity, family and community commitment,
and compliance with norms are common to both worlds (Ben-Meir & Levavi, 2010), and may
serve to bridge the gap between them. In other words, similar and congruent values prevail in
both the ultra-orthodox society as well as in social work; meaning, both worlds can be bridged
instead of separated. Social work founded on cultural sensitivity and multicultural awareness
enables an encounter where all parties benefit from each other. In summary, far-reaching
changes have been taking place in the ultra-orthodox society, in general, and regarding the
surrounding environment, in particular. These changes relate to all areas: education, society,
marriage and divorce, employment and the military. Thus, a larger openness displayed by some
sectors in the ultra-orthodox community toward secular social workers is part of additional larger
processes taking place within this society. At the same time, a more practical sense of openness
toward the secular society can also be observed, together with the fear of losing control and
expropriating too many ultra-orthodox groups to secularism and state institutions. As previously
mentioned, this type of dynamic is, in many ways, still in its infancy stage, the beginning of a
lengthy and complex process.

Ne3

Lately, as the ultra-orthodox population expands, social and personal conflicts are clearly
externalized. Therefore, in spite of its ideology, the public is compelled to constantly interact
with the secular environment, due to a lack of professional resources in the ultra-orthodox
community. A major characteristic of this dynamic is the increasing demand for professionals, in
general, and social workers, in particular (Bilu & Witztum, 1993). The article shows that the
closed-mindedness and isolation characterizing the ultra-orthodox sector, and the tendency to
view it as a homogenous society provides only a partial picture, which does not reflect the actual
current changing reality. In fact, the ultra-orthodox society interacts with the secular, western
and modern world, while its level of openness varies among the different factions of this
population (Bilu & Witztum, 1993). Change processes are an integral part of the social work
professional culture. Change is, indeed, a process and is defined as a transition from one state to



another. It can take place at individual, community, social and professional levels (Boehm,
2004). This process is also relevant when it comes to meeting the ultra-orthodox population for
treatment purposes. Since all change is a process, this article stresses the fact that the ultra-
orthodox society is currently undergoing a sequence of change processes, in which the secular
society plays a part. One polarity of the sequence is represented by conservative groups that
reject any interaction with the secular society. Further on along the continuum are those groups
that allow professional contact and various combinations of professional relations, while the
other polarity is represented by those in favor of modernization, exposure and openness toward
treatment, and a general externalization of personal and family conflicts. This sequence indicates
that conservative groups are concerned about losing their exclusive culture; therefore, they make
great efforts to preserve the exclusiveness of the ultra-orthodox society, as a unique group. This
faction invests practical efforts into preventing and delaying such change processes, even if this
affects those in actual need of community assistance. These individual members are willing to
compromise and secretly use the treatment resources provided by the secular society.

Ne 4

The change processes include the consideration and legitimacy granted to the social work
profession by prominent Rabbis in the ultra-orthodox society. The social worker—Rabbi relation
is important within the therapeutic context. Joint forums of Rabbis and social workers are
available in order to serve as a bridge between worlds and lead the way toward the desired
changes: People go to the Rabbi for advice and ask questions. . .people feel the need for
attachment. . .community is commitment. . .we establish Rabbinical committees or else include
Rabbis in our local committees. In other words, the community’s prominent personalities serve
as a bridge between our world as social workers and their standards as ultra-orthodox. . .For
example: regarding the treatment of children, we summon parents to these committees, while
Rabbis are involved in the process. They listen to the facts we bring and generally we manage to
bridge the gap (Z., 7 years’ experience). Social work has become an outstanding profession
based on an understanding of the need for multicultural sensitivity. This need is expressed by the
fact that clients are required to address the rabbinic authority in order to gain the necessary
support, allowing for a therapeutic relationship by preserving the traditional core without losing
contact with their community. Such an understanding has led to the foundation of joint forums
including rabbis, social workers and clients. This integration allows clients to feel comfortable as
they are no longer required to choose — between their community or professionals — when it
comes to conflict resolution. This mutual collaboration has strengthened the awareness of the
importance of social services, including law enforcement institutions as expressed by the
following quotation regarding child abuse: A conspiracy of silence takes place in certain groups
only. . . but I believe that most of the ultra-orthodox world is ruled by a totally different
approach. Today, we can involve law enforcement institutions, such as the police and other
entities that deal with the offender, whether through treatment or punishment (L., 6 years’
experience). Despite the fact that a conspiracy of silence still prevails in the ultra-orthodox
society, including attempts to avoid disclosure and a tendency to refrain from dealing with child
abuse, in general, and sexual harassment, in particular, cracks in the walls of silence are clearly
distinguishable.

Ne 5

One example is the role of social networks in teacher and school performance. Daly et al.
(2010, p. 363) state that “teachers working in collaboration tend to have a wider skill variety, be
more informed about their colleagues’ work and student performance, report increased
instructional efficacy, and are more likely to express higher levels of satisfaction”. Schools with
higher levels of social capital have been show to have higher performance (Leana and Pil, 2006).



However, the relationship between social capital and school performance has not been rigorously
tested using network methods. A comparative study could test the relationship between the
actual structure of a social network in a school that gives rise to social capital and the collective
performance of the teacher’s in the school. Gathering data in the 50—100 schools necessary for
statistical analysis may be prove difficult for the researcher using a standard roster approach.
With the adaptive threshold method, a small random sample of teachers in each school could
provide all of the necessary structural information. In addition, because adaptive threshold uses a
random sample, additional information concerning the school climate, organizational
commitment, and other important school level factors can be estimated from the participating
teachers. When researchers look to employ the adaptive threshold method in a study such as the
one described above, two key decisions must be made. One is determining the , rate and the
other is determining the sample size needed from each organization or network under study. As
noted above, , rates in the 0.08-0.12 range tended to perform the best for our measures and for
our networks. Based on the results in Section 5, it appears that sampling percentages as low as
25-40% can produce accurate results and provides the researcher with a large enough sample to
deal with several non-respondents. Clearly, in any given instance, the necessary sample size is
dependent upon the accuracy of the actors in the network. If individuals in a particular network
have higher quality perceptions about the relations around them, then even smaller sample sizes
will produce an accurate picture of the network. Cases like the Government Office, where the
clustering coefficient and average path length were poorly estimated at low sample sizes, provide
a perfect example indicating that our methods are sensitive to the quality of perception slices.

Anat Freund. Between tradition and modernity: Social work-related change processes in
the Jewish ultra-orthodox society in Israel. International Journal of Intercultural Relations.

IIpuaoxenne 2.
IIpecca
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Ne 1.
Bin Laden son’s wife joins British legion

Zaina Bin Laden, 56, has supported the services charity with cash donations for at least
five years.

She said last night: “Whoever my father-in-law was, a good cause is a good cause.
Charity is a big part of my life.”

Zaina — previously known as Jane Felix Browne — married the terror mastermind’s son
Omar in 2007 a month after she met him on a trip to Egypt’s pyramids.

She is due to renew her annual membership of her local Legion branch in Moulton,
Cheshire, next week. Zaina said she and Omar, 31 — whose mother is Bin Laden’s first wife
Najwa — wear poppies on Remembrance Day.

The gran hit back at critics who say she should not be in an organisation that cares for
members of the armed forces, veterans and families.

She said: “My family were in the British forces and I still have links.

“My husband believes people who fight for their countries should be respected and 1
believe that too. This is a cause deep in my heart and it doesn’t matter who I am married to.”

Zaina converted to Islam before she wed Omar, her sixth husband.

His father was killed by US special forces who raided his compound in Pakistan in 2011.

Omar, whose middle name is Osama, insists he had no contact with his father since
before the 9/11 attacks of 2001.


















